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ARTICLE I 


PREAMBLE 

THIS AGREEMENT has as its purpose the promotion and maintenance of a 
harmonious relationship between the Essex County Prosecutor (the “Prosecutor*^ and the 
members of the Essex County Prosecutor’s Association (the “Association”) in order to assure 
the continued efficient and progressive service to the public by the Office of the Prosecutor 
of Essex County, New Jersey. 



ARTICLED 


RECOGNITION 

THIS AGREEMENT entered into this day of September, 2004 between the 

Prosecutor and the Association, duly appointed representative of all full time Assistant 
Prosecutors employed by the Prosecutor, excluding the First Assistant Prosecutor, Deputy 
First Assistant Prosecutors, Chief Assistant Prosecutors and Executive Assistant Prosecutors, 
represents the complete and final understanding on all bargained issues between the 
Prosecutor and the Association. 



ARTICLE m 


RIGHTS AND RESPONSIBILmES OF 
THE PROSECUTOR AND 
THE BOARD OF CHOSEN FREEHOLDERS 

In order to administer effectively the affairs of the Prosecutor’s OfiBce and to serve 
properly the public, the Prosecutor hereby reserves and retains, as public employer, all the 
powers, rights, authority, duties and responsibilities conferred upon and vested in the 
Prosecutor by law prior to the signing of this Agreement 

Nothing contained in diis Agreement shall operate to deny or to restrict the Board of 
Chosen Freeholders of the County of Essex in the exercise of any and all rights, 
responsibilities and authority conferred upon and vested in them by law prior to the signing 
of this Agreement 
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ARTICLE IV 


PAYROLL DEFERMENT 


Employees are subject to one (1) week deferred pay. 



ARTICLE V 


HOURS OF WORK 

A. The nonnal work day for all members of the Association shall be eight hours a day. 
Generally, the work day will commence at 8:30 a.m, and shall conclude at 4:30 p.m., 
however, it is expected that sufficient time will be devoted to the work of the office to ensure 
the proper prosecution of all cases. 

B. Members of the Association will be allowed alternative shifts to the regular work day 
only after written request is made to the Prosecutor and said request is approved in writing by 
the Prosecutor or designee. 

C. Compensation for weekend and holiday pre-indictment screening duty will be earned 
as follows: 

1, $ 175.00 per day for the designated Assistant Prosecutor/Director. 

2. $140.00 per day for the designated supporting Assistant Prosecutor. 

D. Assistant Prosecutors who are assigned to work other holidays imder special 
assignments, e.g.. Election Day duty, shall be entitled to additional leave time as follows: 

1. One additional Administrative Leave Day will be awarded to members so 
assigned \^o work one-half day. 

2. Two additional Administrative Leave Days will be awarded to members so 
assigned who work one full day. 
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ARTICLE VI 


HEALTH BENEFITS 


A. Hospitalization and medical-surgical and major medical insurance shall be paid for 
by the County of Essex (the “County”) except as set forth below, provided the employee is 
active and works 20 or more hours a week. The insurance and premium payment therefore 
shall cover the employee, his or her spouse and any dependent members of the employee, as 
defined by the plan, under the age of 23 years, except as set forth below. Eligibility for an 
unmarried child who attains age twenty-three (23) >^hile eligible under the County’s health 
benefit program may be continued until the eijd of that calendar year. 

An Employee may select the County’s Traditional Self-funded Reinsured Medical 
Benefits plan administered through a third party administrator. Coverage includes basic 
hospitalization, medical, surgical and major medical coverage subject to the applicable 
deductible. Employees must contribute toward the premium, as determined by the County, 
through payroll deduction. In addition, all employees hired on or after May 1, 1994 are 
subject to a twenty-five (25) percent co-pay for dependent coverage. All bargaining unit 
employees working for the Prosecutor on or before May 1, 1994 will be considered “vested” 
in the current health care coverage and will not be reqtiired to pay a 25% co-pay for 
dependent coverage. 

In lieu of the traditional self-funded plan, the employee may select a point of service 
program or an HMO. If the premium for the HMO is greater than the premium for 
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the traditional plan, the employee must assume the difference in cost through payroll 
deductions. 

The County reserves the right to select insurance carriers who shall provide benefits 
as long as the benefits are not less than those currently provided by die County. 

B. Pre-admission review, as set forth in Exhibit C, is made a part of this agreement 

C. Second surgical opinion, as set forth in Exhibit C, is made a part of this 
Agreement 

D. A prepaid drug prescription plan paid for by the County shall be continued in 
effect provided the OTployee is active and works 20 or more hours a week. The County 
reserves the right to select the insurance carrier who shall provide such benefits. The plan is 
subject to the following co-payments: 

1. Five dollars ($5.00) for generic drtigs; and 

2. Ten dollars ($10.00) for non-generic drugs. 

Effective January 1,2005, the prescription drug plan co-payment will be 
increased as follows: 

1. Ten dollars ($10.00) for generic drugs; and 

2. Fifteen dollars ($15.00) for non-generic drugs. 

The County will continue a mail order prescription program. 

E. A $4,000 life insurance death benefit is provided by the County, provided the 
employee is active and works 20 or more hours a week. This benefit applies to employees 
and not their eligible dependents. 



F. Retiree Health Benefits 


The County will provide health benefits as described in Part I to employees who 
retire and fulfill all the requirements and criteria of Part 11 of this Section. 

Parti 

A. The coverage outlined in this provision is for the eligible 
Retiree and his/her dependents as defined in the Plan. 

Documents governing this benefit and subject to any 
conditions and stipulations are set forth herein. Upon the 
death of the retiree, ail coverage pursuant to this 
provision shall be terminated at the end of the calendar 
month in which the covered employee died. 

B. All coverage provided pursuant to this provision shall 
be limited to the County Point of Service Plan or the 
County offered Health Maintenance Organizations (HMO’s). 

The County reserves the right to amend or change &is 
coverage and the plan to any extent necessary, including 
changing the service provider, provided the level of coverage 
provided to retirees be at the same level as contained in 
the current Plan document on the date this agreement is signed. 

C. The County will provide Prescription Drug Plan benefits to 
eligible retirees at the same level as provided to active employees. 

D. At such time as the eligible retiree becomes Medicare eligible, the 
eligible retiree will assume the cost of any Medicare coverage. It 
is expressly understood that the Cotmty provide only 
supplemental coverage to Medicare. 


Partn 


In order to be eligible for die health benefits described in Part I, the employee 
who retires must:. 

A. Have twenty-five (25) years or more of service credit in any 
of the following: die State Public Employment Retirement 
System of New Jersey (PERS); the Essex County Employment 



Retirement System (ERS); the Police and Fire Retirement 
System of New Jersey (PFRS); or the Consolidated Police 
and Fireman’s Pension Fund (CPFPF); and 

B. Be actively employed with the County of Essex on the date 
this provision was made part of this agreement (June 10,1998); 
and 

C. Have a total of ten (10) years of employment service with the 
County of Essex prior to his/her retirement; and 

D. Have been an employee of the County of Essex immediately 
prior to his/her retirement; and 

E- Not elect a vested and deferred retirement; and 

F. Not e lect or take a disability retirement with less than 25 years 
of sendee credit in PERS, ERS, PFRS or CPFPF; and 

G. Not receive payments or stipends or any kind of premiums, 
charges or the like for retiree medical benefits coverage 
firom any employer, and 

H. Not receive health benefits coverage from a source 
other than Essex County, and 

L Not be eligible to receive health benefits coverage from a 
source other than Essex County, and 

J. Not be an active employee who is eligible for retiree health 
benefits initially provided by a non-Gounty operated 
predecessor to a current Essex County agency, for example, 
the Essex County Welfare Board; and 

K- Not be a retired en^loyee of a non-County operated predecessor 
to a current Essex (^unty agency, for example, the Essex 
County Welfrire Board, who is currently receiving health benefits 
from that predecessor agency. 

Not withstanding the requirements set forth in Paragraph A of Part II, and subject to 
all remaining terms, conditions and eligibility reqiiirements contained in Part n, employees 
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who elected retirement between January 1,1998 and the date this provision was made part of 
the agreement shall be eligible for coverage outlined in this provision, provided that the first 
date of retirement occurred between January 1, 1998 and the date this provision was made a 
part of this agreement 

In the event that a retiree ceases to be eligible for, or to receive, health benefits ft^om 
an employer or source other than Essex County and he/she then meets all the requirements of 
Part II, he/shc shall be entitled to the benefits described in Part I of this provision. 



ARTICLE Vn 


HOLIDAYS 


The following days are recognized paid holidays, except as modified herein: 

New Year’s Day 
Mardn Luther King’s Birthday 
Lincoln’s Birthday 
Washington’s Birthday 
GoodPriday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veterans Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 



ARTICLE Vffl 


VACATIONS 


A Assistant Prosecutors will be granted vacation leave with pay as follows: 

1. Assistant Prosecutors will receive, starting from the date of hire, one 
and two-thirds (1-2/3) vacation days for each month of work completed. 

2. After one complete year of service through the ninth complete year, 
twenty (20) vacation days. 

3. After nine years of service, twenty-five (25) vacation days. 

B. Assistant Prosecutors Directors/Supervisors will be granted vacation leave with pay 

as follows: 

1. Starting fiom die date of appointment, two and one-twelfth (2-1/12) 
vacation days for each month of work completed. 

2. After one complete year of service, twenty-five (25) vacation days. 

No side agreement or prior policy can modify the annual twenty-five 
(25) vacation day maximum set forth in this agreement. 

C. Assistant Prosecutors ^pointed by the fifteenth (15*) of the month shall receive full 
credit for time earned that month and each month worked thereafter. 

D. An employee who terminates between the 1** and 8* day of the month shall not 
receive vacation credit for that month. An employee who terminates on the 9* to the 
23"* of the month shall receive one-half vacation credit for that month. An employee 
who terminates on the 24 day of the month or thereafter shaU receive full vacation 
credit for that month. 
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E. In scheduling requested vacation periods, seniority shall prevail. The 
scheduling of any vacation period is subject to the approval of the Prosecutor 
or designee. 

F An employee may be credited with vacation leave in each appropriate 
calendar year prior to the vacation leave actually being earned on the 
assumption that the employee will be employed for the full calendar year. 
However, an employee whose service is terminated or who is placed on a 
leave of absence without pay prior to the end of the calendar year shall have 
all non-eamed vacation leave that was used deducted from his/her paycheck. 

G. Vacation leave should be utilized in the year that it is granted to an employee. 
Vacation leave not used in a calendar year because of busiz^ss necessity shall 
be used during the next succeeding year only, and shall be schedtiled to avoid 
loss of leave. This shall be done with the 2 q)proval of the Prosecutor. In no 
event shall any employee be permitted to carry over more than one full year of 
allowed vacation leave into a succeeding calendar year. 

H. Part-time employees ^o work more that twenty (20) hours a week shall be 
eligible for vacation days on a prorated basis. 

I. Temporary, part-time (except as noted above), and seasonal employees shall 
not be eligible for any vacation benefits. 

J. Employees who separate service shall be entitled to vacation benefits as 
follows: 
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1. In Ae event of death of any active employee, there shall be paid 

to his/her estate all accumulated and all unused vacation daj^ normally 
granted the employee for the calendar year. 

2. Any employee wdio retires, suant to the requirements 

of his/her retirement program shall be entitled to all accumulated 
and all unused vacation days normally granted the employee for the 
calendar year. 

3. Any employee who resigns or is terminated and is not eligible 
for retirement pursuant to the requirements of his/her 
retirement program shall be entitled to all accumulated 
vacation days, and a pro-rated amount of the current year’s 
unused vacation time. 

4. An employee is liable for vacation days taken in excess of 
his/her entitlement and the County may initiate an action 
to recoiq) any overpayments made. 

K. No vacation may be taken unless approved by the Prosecutor or designee. 

L. An employee who is on an approved leave of absence without pay shall 
not earn vacation credits \^diile on such leave and shall not be granted 
vacation leave based upon prior earned credits until hc/she returns to 
active status. Upon return to active status, an emplojtee vdio has been 
on an approved leave of absence without pay shall receive vacation 
leave in accordance widi the provisions of this agreement 

M. Periods of employment before and after a suspension or leave 
without pay shall be considered continuous. However, the period 
of time on a suspension or leave of absence without pay, except 
for military leave, shall not be included in calculating years of 
continuous service. 


#>■ 
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An employee who becomes ill or incqjacitated \^iule on vacation 
may, i^n proper notification and physician verification to the 
Prosecutor or designee, transfer time reqtiired for illness or 
incapacity to available sick leave credits. However, the transfer 
shall not extend the date of return from vacation unless otherwise 


approved by the Prosecutor or designee. 



ARTICLE DC 


BEREAVEMENT 

A. Leave time of up to five (5) days will be awarded as bereavement time, for the 
absence fi'om work of any Assistant Prosecutor, when such absence is the result of the death 
of a spouse, child, parent, step-parent or legal guardiaa 

B. Leave time of iq> to three (3) days will be awarded as bereavement time, for the 
absence from woik of any Assistant Prosecutor, when such absmee is the result of the death 
of a mother-in-law, father-in-law, sister, brother, grandparent, or any other family member 
living within the household not specifically mentioned herein. 

C. Said days are exclusive of other approved leave time provided for under this 
contract. 

D. Reasonable verification of the event may be required by the Prosecutor. 



ARTICLE X 


FAMILY LEAVE 


All requests for a leave of absence to provide care m ibt event of the birth or 
placement for adoption or foster care of a child, a serious health condition of a family 
member or a serious health condition which causes an employee to be unable to perfonn 
his/her job function shall be subject to the approved Policies and Procedures promulgated by 
the County of Essex pursuant to the State of New Jersey Family Leave Act, and the Federal 
Family and Medical Leave Act 




ARTICLE XI 


ADMINISTRATIVE LEAVE 


A. Assistant Prosecutors shall be entitled to three (3) administrative leave days per year 
with pay. 

B. Administi-ative leave days shall not accumulate from year to year. 

C. Upon termination of service. Assistant Prosecutors shall be paid for all unused 
administrative leave days due in that calendar year on a prorated basis. 

1. Upon termination of service Assistant Prosecutors and Assistant 
Prosecutor/Directors and Siq)ervisors with a minimum of 
three (3) years service ^^dlo resign in good standing oh or 

after April 1** of any calendar year«shaU be paid the full 
amount of unused administrative leave due in the calendar 
year without proration. 

2. Assistant Prosecutors hired and assigned directly to a trial court 
section or as Directors/Siqjervisors with a minimum of two 

(2) years service who resign in good standing on or after 
April 1®* of any calendar year shall be paid the full amount 
of unused administrative leave due in that calendar year 
without proration. 

PROCEDURE: 

A. Request for the utilization of administrative leave days should be made in writing 
to the Assistant Prosecutor’s immediate supervisor, whenever possible, at least three (3) 
working days prior to taking such leave and then submitted to the Prosecutor or designee for 
approval. 
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B. Approval of these requests shall be subject to consideration of any potential 
scheduling conflicts and other ofldce personnel needs. 

C. Where, within a section, multiple requests are made for over-l^ping days 'wdiich 
would present some conflict, supervisors should resolve said conflict by granting requests on 
the basis of seniority within the section. 

D. Administrative leave days may be taken in units of one (1) full day or 
multiples thereof and may be taken in conjunction with vacation leave, 

E. Priority in granting personal leave by the Prosecutor shall be as foUows: 

1. Emergencies; 

2. Observation of religious days; 

3. Personal business; and 

4. Other personal aSairs. 

F. Upon hire, administrative leave days will be prorated during the first year of 

employment 
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ARTICLE Xn 


SICK LEAVE 


DEFINITION; 

Sick leave shall be defined as a required absence from woric due to a personal illness, 
accident, exposure to contagious disease or attendance of a femily member who is seriously 
ill. 

POLICY: 

A. During the first year of employment. Assistant Prosecutors shall earn sick leave as 
follows; 

1. Starting from the date of hire, until one (1) frill year of service, one 
and one-fourth (1-1/4) days per month. 

2. Alter one (1) complete year of service, through three (3) complete 
years of service, fifteen (15) days per year. 

/■ 

3. Assistant Prosecutors shall earn twenty (20) days po" year following 
the completion of their third full year of service. 

B. Assistant Prosecutors absent for five (5) or more consecutive working days must 
present medical certification to their supervisor iqjon their return to work. The Prosecutor 
reserves the right to require a medical certificate whenever sick time is taken. 

C. Sick leave will accumulate without limitation. 

D. Upon retirement. Assistant Prosecutors will be eligible for sick leave 
reimbursement under the existing Essex County retirement provisions. 


# 
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PROCEDURE: 


Assistant Prosecutors shall notify their immediate supervisor of their expected 
absence from work due to illness no later than fifteen (15) minutes after their scheduled 
starting time. 


#■ 
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ARTICLE Xin 


OVERTIME 

A. Ovcrtiine shall be effective September 1,1997. 

B. Overtime compensation shaU be iimited to extraordinary circumstances that 
necessitate an Assistant Prosecutor to work additional hours. Overtime does not pertain to 
the regular duties of an Assistant Prosecutor, including but not limited to normal trial 
preparation, witness preparation, legal research and other administrative duties. 

C. Overtime at Ac hourly rate of one and one-half times base salary shall be paid 
whenever any employee works additional hours that constitute extraordinary circumstances, 
as defined by the Prosecutor. Only overtime which is approved in advance and verified in 
writing by the Prosecutor or designee will be paid. A list of designees authorized to approve 
overtime will be made available at the beginning of each calendar year. If the Prosecutor 
does not create such a list, then only dje Prosecutor can authorize overtime. 

D. This provision does not pertain to fbc Saturday/Holiday Complaint Screening 
Program or Election Day Duty pursuant to Article V Hours of Work. 

E. Effective January 1, 2001 any Assistant Prosecutor covered under this agreement 
who is assigned to the Homicide Squad shall receive a yearly bonus of six thousand dollars 
($6,000) representing compensation for stand-by duties as well as for time called in and 
actually worked beyond the normal workday. The yearly bonus shall be prorated for 
employees are not assigned to the Homicide Squad for the entire year. 

F. A maximum of forty (40) hours overtime per month will be paid overtime. Any 
overtime over and above forty (40) hours will be compensatory time at one and one-half 
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hours for every hour of work* This will accumulate year to year. Upon termination of 
employment, all accumulated compensatory time shall be paid at the rate which it was 
earned. 

G. Any Assistant Prosecutor \^o works an j^roved period of time shall submit a 
certified overtime report to the Prosecutor or designee (oh forms prescribed by the 
Prosecutor) on the next regular working day. A separate overtime report must be submitted 
for each day on vMch a staff member worked overtime and the overtime assignment itself 
must be briefly described in the allocated space on die overtime report 

H. Such report must be properly certified by. die Prosecutor or designee who 
authorized the overtime. Audiorization to work overtime hours must be obtained &om the 
Prosecutor or designee prior to working overtime. Reasonable exceptions to such prior 
authorization where time is of d» essence will be permitted for good cause showiL 
However, only the Prosecutor, not a designee, may retroactively authorize overtime. 

jf 

I. Compensatory time at one and one-half hours for every hour worked may be taken 
in lieu of paid overtime. 

J. Compensatory time may be taken at any time dtiring employment subject to the 
prior written authorization of the Prosecutor or designee. 

K. The Prosecutor’s ^iproval or disapproval is final and is not subject to appeal or 
review by the requesting Assistant Prosecutor. 
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ARTICLE XIV 


SALARIES 


A. In lieu of a percentage salary increase for Assistant Prosecutors for the year 2004, 
the parties agree that effective August 1, 2004, base pay for Assistant Prosecutors on the 
payroll at the time the contract is ratified shall be governed by the Salary Schedule, a copy of 
which is attached herewith as Exhibit A. Each employee will be placed at a level and step in 
the Salary Schedule as per the 2004 Placement Table, attached herewith as Exhibit B. All 
changes to base pay will be retroactive to August 1, 2004, the date the Salary Schedule 
(Exhibit A) and the 2004 Placement Table (Exhibit B) are to be implemented. 

B. The parties agree to a zero percent (%) contractual increase to base pay for the 
year 2005. Effective January 1, 2005, all Assistant Prosecutors w4o have not reached the 
applicable salary maximum established by the Salary Schedule (Exhibit A), will receive a 
one step increment as per the Salary Schedule (Exhibit A). 

C. Placement of a newly hired Assistant Prosecutor at a particuiar step in a 
designated level in the Salary Schedule (Exhibit A) wUl be commensurate with experience 
and current assignment and is solely within the Prosecutor’s discretioiL 
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D. Transfer to a new assignment or unit and/or changes in an Assistant Prosecutor’s 
title as the result of promotion, demotion, disciplinary action, or lateral move will result in a 
re-evaluation by the Prosecutor of the appropriate level and step within a level for that 
Assistant Prosecutor and may result in a reduction or increase in salary. 

E. Nothing in this Agreement shall be construed or interpreted to limit the rights of 
the Prosecutor pertaining to demotions, disciplinary actions, or lateral moves vduch may 
result in a reduction of salary. 

F. The terms Junior, Advanced and Senior, as used in the Salary Schedule (Exhibit 
A) are limited to the specific definitions as set forth in file Schedule and are not 
interchangeable widi the commonly used terms Junior and Senior Trial Partner. 

G. TRIAL ATTORNEY STATUS 

Assistant Prosecutors attain Junior Trial Attorney status be placed in Level 
Two on the Salary Schedule (Exhibit A) and will receive a minimum compensation of 
$45,000 plus one step if the Assistant Prosecutor has served for a least one full year from the 
date of hire in the Essex County Prosecutor’s Office prior to attaining Junior Trial Attorney 
status and two steps if the Assistant Prosecutor has served for at least two full years from the 
date of hire in the Essex County Prosecutor’s Office prior to attaining Trial Attorney status. 
For example, an Assistant Prosecutor ^o attains Junior Trial Attorney status after serving 
18 months from the date of hire in the Essex County Prosecutor’s Office will receive a 
minimum salary of $45,000 plus one step. The Assistant Prosecutor will not qualify for a 


# 
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second increase pursuant to this paragraph upon the second anniversary of the Assistant 
Prosecutor’s employment but the Assistant Prosecutor may qualify for additional salary 
increases under other provisions of the contract It is anticipated tiiat there will be no more 
than ten additional Assistant Prosecutors who will become Junior Trial Attorneys between 
September 1,2004 and December 31,2005. 

H- An employee must be on the payroll on the effective date of the increase in order to 
receive the payment 
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ARTICLE XV 


EMPLOTOE DEVEOPMENT FUND 


A. Effective in 1996, the County of Essex will pay two hundred, seventy-five dollars 
($275.00) per Association en^loyee toward the Essex County Assistant Prosecutor’s 
Association’s Employee Development Fund for purposes not covered by the collective 
bargaining agreement between the parties (i.e. reimbursement of payments made to the New 
Jersey Clients’ Protection Fund and the Attorney Tax for the Fair Automobile Insurance 
Reform Act of 1990 during the course of employment with the Essex County Prosecutor’s 

Office). In 1997 and every year thereafter, the amount shall be two hundred and forty-five 

■>* 

dollars ($245.00) per Association employee. 

B. The total amount of money paid to the Association will be determined by the 
number of Assistant Prosecutors actually employed at the time this agreement is executed by 
the Prosecutor. For each year thereafter, it will be determined by the number of Assistant 
Prosecutors employed as of April 1* of each year. 

C. The Association will establish a separate trust account with a local financial ^ 
establishment and shall be solely responsible for the administration and disbursement of all 
money allocated to said fund. The Association, through the establishment of a trust account, 
agrees to defend, indemnify and hold harmless the County and Prosecutor from all 
responsibilities attendant to the operation of the fund. 
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ARTICLE XVI 


MANAGEMENT RIGHTS 


A. The Prosecutor hereby retains and reserves, without limitation, all powers, rights, 
authority, duties and responsibilities conferred upon and vested-in the Prosecutor prior to the 
signing of this Agreement by the laws and constitution of the State of New Jersey and of the 
United States, including, but without limiting the generality of the foregoing following 
rights: 

1. The executive management and administrative ,control of die 
Prosecutor’s Office and its properties, fecOities, and its en^loyees 
utilizing personnel methods and means of the most £^^3ropriate 
and efficient manner possible as nyiy from time to time be 
determined by the Prosecutor. 

2- To make rules of procedure and conduct, to use improved methods 
and equipment, to detennine work schedules and shifts, as well as 
duties, to decide the numbo* of employees needed for any 
particrilar time and to be in sole charge of the quality and 
quantity of the work required. 

3. The ri^t of the Prosecutor to make such rules and regulations as 
he/she may from time to time deem best for the purpose of 
maintaining order, safety and/or the effective operation of 

the Office. 

4. To hire all employees and to promote, transfer, assign or retain 
employees in positions within the Office of the Prosecutor. 

5. To terminate the employment of employees in the event of 
lack of funds or under conditions \^here continuation of 
such employment would be inefficient and noiq>roductive. 
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B. Not withstanding any provision in lids contract which may be interpreted to the 
contrary, the Prosecutor reserves the right to terminate any employee with or without cause 
and with or without notice. There is no right of appeal of this decision. This paragraph 
supersedes any County policy or regulation or other paragraph(s) in this contract and shall 
not be modified or altered in substance, scope or application except in writing signed by the 
Prosecutor and adopted by resolution of the Board of Freeholders as a change to this 
contract 

C. The exercise of die foregoing powers, rights, authority, duties and responsibilities of 
the Prosecutor, the adoption of policies, rules, regulations, code of conduct and practices in 
the furtherance therewith, and die use of judgment and discretion in connection therewith, 
shall be limited only in conformance with the Constitution and Laws of New Jersey and of 
the United States. 
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ARTICLE XVn 


DISCRIMINATION AND COEROON 


There shall be no discrimination, interference or coercion by the Prosecutor or by any 
of his/her agents against &e Association or against the employees represent^ by the 
Association because of membership or non-membership or activity or non-activity in the 
Association. Nor shall the Prosecutor discriminate in favor of, or assist, any other labor 
organization which in any way afifects the Association’s rights as certified representative for 
the period during which the Association remains ti» certified representative of tl» 
employees. Neither the Prosecutor nor the Association shall discriminate against any 
employee because of race, color, religion, <3eed, sex, political affiliation, age or national 
origin. The Prosecutor will cooperate with the Association with respect to all reasonable 
requests concerning the Association’s responsibilities as certified representative. 


# 
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ARTICLE XVra 


NEGOTIATION PROCEDURE 


A. The parties agree to enter into collective negotiations over a successor Agreement in 
accordance with State law in a good &ith effort to reach agreement 

B. The parties mutually pledge that their representatives shall have the authority to 

>« 

make proposals, consider proposals and make counter-proposals in the course of 
negotiations. Any agreement arrived at by the negotiating representatives will be submitted 
to the County, Prosecutor, the Board of Chosen Freeholders and the members of the 
Association for ratification, decision or vote. 
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ARTICLE XDC 


SEPARABILITY AND SAVINGS 


If any provision of this Agreement or any application of this Agreement to any 
employee or group of employees is held to be contrary to kw, then such provision or 
application shall not be deemed valid and subsisting, except to the extent permitted by law, 
but all other provisions or ^)plications shall continue in full force and effect. 




This Agreement represents the complete and final agreement between the parties and 
is contingent upon ratification of the membership and the 2 q)proval of the Essex County 
Executive and Essex County Board of Chosen Freeholders. All proposals, whether 
written or oral, presented by either party dtuing the course of negotiations are deemed 
withdrawn and not a part of this Agreement This Agreement cannot be modified except 
by a writing signed by all parties. 

IN WITNESS WHEREOF, the parties have by their authorized representatives set 
their hands and s^s this ^ day of September 2004. 


ESSEX COUNTY ASSISTANT 
PROSECUTOR’ S ASSOCIATION 



Gary ^^danslci, President 



Paula Dow, Acting County Prosecutor 


FOR THE COUNTY OF ESSEX 



Francis J. Hsse3*Cotmty^ounsel 
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£ix=Adi&kskjLEmfiK 

Pre-AdmissioQ Review was estabfi^ed to provide a balanced and con^jrehensive professional 
review process with the objective of reducing unnecessary hospital admissions and procedures. 
Regjste^ nurses trained and certified in uti&zation review, m conjuncdon with staff physidans, 
ccmduct Ac process whkh allows for the devdopment of flexible and hi^il^ individuafized program 
to meet the needs of the County of Essex and Ae en:ployees. E?qperience shows that a peer 
discussion process (physidan to physkaan) is Ae on^ effective way to gain true cooperatkm ^m 
Ae providers affected by Ae process. 


The pre-certiflcation process is is^lemented as a monitoring tool in Ae total case management 
process by ffdfitatmg earfykterventkni whidi allows Ae review process to inffuence Ae ate of care 
and Ae udSzatkm of meActl resources and services associated wiA Ae diagnosis. Eai^ mtervention 
by Ae ’Pees Review process foaers a spirit of cooperaAm whidi paves Ae way fi>r Ae effident 
resolutrog of Ae re view pr ocess. —------- 


The total “utilzation managemefa” process indudes Ae pre-certificatioii *)>oint of entry**, 
concurrent Aflow-i^ review throughout Ae conflnement, Ascharge planning, and Aort-tenn case 
management Allowing discharge. When Ae process identifies Aose situations of catastrophic 
poteatia! and Aose which are likety to readi Ae aop-loss AreAold, large case management can be 
recommended. 


Benefits to Ac Employee 

. Maxhniamg en^loyees’ healA care benefits 

• Ensuring Ae hipest quafity of treatment fi>r enoployees and Adr Aimfies 
. ESninaAig unnecessary procedures and excessive ho^ital stays 
« Providing eaD:q>loyees wiA a confidential IHrtAnt Advocate line where qu^dosis about 
heahh care can be answered by heahh care professionals. 

All Aat is required is Aat Ac eii%>!oyee or provida^ cafl a toQ-ffee snsiber prior to planned 
hospital admisskns; and whhm two woihiigd^ of emergency adimssioiis. Additionally, enq>loyees 
arc asked to n<^ Ac MeAcal Review Spedalst of matemhy care wiAsa Ae first three months of 
pr^nancy. Thk will allow Ae Medkal Review Spedafist to screen fig and identify situatkms Aat 
arc at hi gh ride fig compfications of pregnancy and/or premature InrAs. As part of Ae early 
intavaitian companent fig pregnant wwnen, iiifi)nnatioii will be gaAered to better identify Ae ride 
Actors wfakh wS Aea be Aared wiA die patient's phyAaan. 


An effective nrifeatkai management program most be carried out as a mandatory requirem»it of 
covered enployecs. If my enployee does not obtain pre-anAorizatitm prior to Ae service bdng 
rendered, covered hospitafi^tion beneAs will be reduced by 20% to a m^imum p«ialty of $500.00. 


Commonly Asked O uestions About Frc-AdmbsfoQ Rcvicw 


1. Whtt is Pre-Admisaofl Review? 

Pre-Adnasskm Review (PAR) is e program tlirou^ which you wil! be advis^ m advance 
of a hospital admissioa, whether in^ad^ care is necessary fi)r yoiu" conditum. 

PAR is deseed to encourage outpadent care when medically ^ropriate. 

Basically, die program is designed to promote heahh care in an ^propiiate setting and, at 
the s am e dme, control health care costs, in essence, it aims to m a n age health care 
treatmeol 


2, How does it work? 


If hospitaEzadea is reooBHn e aded, yo u imist h a ve your doctor ca ll PA R me^cal..reyiew 
^edafists, (doctors and nurses) uang the toll^fiee nundi er. 

These medical review ^edafists will review your case and, based on estabfi^ed medkal 
criteria, determine die proper place of care. 


If ir^adeat ho^hafizadem is determined to be appropriate, dw PAR me<Bcal specaafists will 
send a «py of the written authoiizadon to you, your doctes; and the ho^itaL 

The PAR medical specaafists may determine that anotho* setting (c.g- ho^ital ouQ)adent 
department, doctor’s office, singwal ceat^X is medically ^ppiiate for your cemditi^ 
If 80, they win notify you ni writing that the re^pj^sted mpatust admission has been denied 
and they win suggest odier available ahemadves. 


Hease not* A Pre-Adunsskm Review is not necessary for maternity defiveries (vagM w 
cesareanX 


Willpaitk^adon in the PAR program alter n^ benefit ptymast? 

Your beneft payment depends on your hufividnal gtu a tkwL As long as PAR procedures 
are followed and your hqiadent hospitafizadon is approved, die Comity ofEssex w3l pay 

fiiH benefits in accordance with the terms of your heaMi benefits plan. ffyoufoUowthc 

PAR procedures your s^iadeot adnsssion is denied, you can ^2 be assured ofp^finest, 
in accordance widi hour health benefits plan, for die scrvfcc performed in an alteniate 
outpadest setting. 


3 . 



Mapdatorv Second Surgical Opinloa Program 


What is the Mandatory Second Surgical Opinion Program? 

The Mandatoty Second Surgical Opinion Program (MSSOP) is a program that covers the 
cost of a second opinion by a qualified speciafist when surgery has been recommended to 
apadeot 

The program is designed to promote quality health care and, at the same time, control 
health care costa Also, as an informed patient you can made a better decision vvhen fiiced 
with surgery. In many cases, an unnecessary surgoy can be avoided. 

A list of the surgeries for which you must obtain a second opinknr Is induded. 

How does die Mandatory Second Surgical Opinimi Program work? 

- Tf ftf * fnniiTy mmrAukr Sc ofthf F*»*giry by ft phygid an ; - 

Can the Second Opinion Reforral Center TOLL-FREE number. 

You win he given the names of boaid^certified cooperating secmid opinicm specialists in 
your area. 

Choose one of them and advise die Refonal Center of your dunce and die da te and tTme 
ofthe appomtmeot 

The Referral Center wfi! mail out a giedal dafm fimn and a ktter confirming die 
appointment to die doctor. 

Keep die appointment (or advise die doctor of cancelktkHi). 

After the doctor renders die second i^inimi, he or die wSl send die coxrpleted &ma to the 
Referral Center. 

Ifdie second opinion ^edafist says I do not need surgery, can Ihave die surgery anyway? 

Yes, die program requiiesiaibdiat you obtam a second opiniofL The second opinion does 
Qflt have to ccmfinn die need for surgery. The final dedaon to have surgesyfies with you, 
the patient Ifdie (pinions confect, you can obtain a third opimon which would also be 
cov^ under diis program, lust call die Second Opinicm Referral Cent^ and follow die 
same procedure you used fiir a second qiinkm. 


If you decide to enter the ho^ital ts m inpatient after recdving a denial, covered 
ho^itafizadon benefits win be recced hy 20% to a maxnmim penalty of $500. 


I 



If you thiok the denial is unfair, you or your doctor may request a second review by a 
dififer^t team of n^cal professionak 

4. What hiQ)peQS if I don’t follow die PAR program procedures and I am admitted to the hospital 

asmsqiatkat? 

One oftwo things can happen: 

Ifk is detenmned afierwards that the admissimi:^ necessary, you wiQ be liable for 20% 
of die covered ho^ital charges that the County of Essex would othowise have paid, but 
no more than a maximum penahy of $500. 

If the Par medical spedafists determme diat the admission yas mzt necessary, covered 
ho^itafization bene& will be reduced by 20% to a maximuni penalty of $500. 

-5:— What if n^^ phys i c i an doe s n o t ca fl PAR med ica l spe ci ali s rs? ___ 

If your jii^sidan does not caB, yon can call die PAR me<fical ^edafists yoursdf and 
provide die necessary infoimatkm. One of die PAR nurses will call your physician for 
venficatint and will obtain any additional infonnation diat is needed. 

6. Ifs^ doctor schedules me for surgery in an ouqiadent setting, do Ineed PAR? 

No, PARis onb^necessary when your doctor requests that yoa be admitted to the hospital 
as an irpadent (ovenii^ stayX 

7. What h^easifl have to be adnntted to the ho^ital on an emergency baas? 

Either you, a fami^ member, yoor doctor, or a hospital rqiresentatrve must notify the 
Referral Center of an emergency admisaon withia finty-d^ht (48) hours. 

8. What hiqipeu If con^ficadrms arise fiom an ou^adoit surgery and I have to be admitted to 
diehosintt!? 

If coizpficatkms arise during an ou^adent surgery; making an hqiadeat stay medically 
necessary, fall benefits will be paid in accordance widi die terms of your plan. You must, 
however, can die Reforal Center within finty-d^^ (48) hours. 

9. What ifl mtcBd to be adzratted to an oot-of>state hospital fiir a non-matemlty, non-^nergency 
procedure? Do I stOlneed PAR? 



Yes, yott xxmst sdl! obtain PAR the PAR medical ^edafists. Your physidaa ^ould 
can the toll-&ee nun^. 

If you arc traveling out-of-state, and need to be admitted to a ho^ital for maternity 
d^ery, you do not have to obtain PAR Otherwise, PAR procedures must be followed. 


10. Are all members of fomify required to paiti^atc in the PAR Program? 


Yes. You your covered d^endents are required to folfow the procedures of foe PAR 

prograrn. 

11. Wly has foe County of Essex dedded to indude this program in our health bea^ package? 

This program has been inchided as an e^it to promote health care in foe ^>propriate 
setting and control health care costs. It is inqmitant to hold down costs so that we can 
coutmue to ofoqua% health benefits. By partk^atiiig in this program, together we can 
influence foe way heahh care is defivered wifoout redudng benefits. 


gOSPITAL TRANSFER S. 


An npatknt h^fing transforred fimn one ho^ital to 
another is considered a new admissiaB. A call to foe 
Refictai Center mist be placed wifoin 4S hour^ or foe 
next business day, adviangusoffoistiansfor. 


OUTPATIENT SURGICAL PROCEDURES 

you are admitted to a hospital as a remit of 
cos^fications fiom ouQ>atient surgery, a call to foe 
Re&aal Centermist be placed wifoin 48 hours, or foe 
next busness day, advising of foe tdnassaoiL 

NEWBORN EXTENDED STAYS 


A nev^xxm citild*8 stay in foe ho^^foal Is considered 
part of foe mofoer’s maternity adnnss i o n and Is not 
subject to Pro-Admission Review. However, if foe 
nev^xxm chSd remains in the hoipital after foe mofoer 
is foschaiged, this is considered a new adnBsaott, and 

a caflimst be placed to foe Refisrral Center within 48 
hours, or foe next business day, adviang of this 
extended suy. 


4* What hi^pfi&s ifl wak a while after getting a second opinion and ftia dedde to have suigeiy? 

The second c^inioh is valid on your records at the Referral Center for $Q days . !f you 
schedule surgery after 90 days have elapsed, you nsist caS the Referral Center again to 
update your records. 

5. How nnidi wiQ k cost Sot the second opinion? 

Nothing. If you foDow the program guidelmes and sdect (me of the doctors from the 
Rafooal Centet; die cost of the second opinicmXand the optional third) is paid in fill! by the 
County of Essex. 

6. Which suxgica! procedures are part of the Mandatory Second Surgical Opinion Program? 

ARIHROSCOPY Examination of K>INT using a scope (may inchide 

meniscoecton^) 

CATARACT SUROERY Surgical ronoval of cataract (ckmded kns) ftom die EYE 

CHEMONlKXE<H.YS2S 

OFDISK DestxucdonofVERlEBRALDlSKhyinN^ 

CHOLECYSIECTOMY Removal of GALLBLADDER (omy indade exannnation of 

bile ducts) 

£tiKi>Y 

BYPASS SURCffiRY hiscition of van graft to bypass an obstructed HEART 

ARIERY 

EXCISION OF INTER. 

VERTEBRALDISK Removal of a hennated DISK 

fiislon) 

HYSTERECTC»JY Removal of Uterus 

mastectomy Surgical removal ofBREAST (or pordon) 

MENISCETC^^Y Removal ofcaxtilage ftom the KNEE 

PROSTATECTOMY Removal of aH or part ofdic PROSTATE 

Surgeo' ofNOSE to omect defomndes including submucous 
resectkm) 


RHINOTIASTY 




SEPTEClXMYWrrH 

RHINOW^TY 


SPINAL FUSION 

tonsillectomy 


Removal of an obstnictkm of the NOSE (includes submucous 
resecdoo) 

Joining of VERTEBRAE for immobilization 
Removal of the TONSILS 


7. What happens if I do not obtain a second opinion? 

Coverage for surgery is reduced by 20% to a maximum of $500. 

8. What if doctor advises me to have a suigeiy not on the mandatory fist, but I want a second 
opinkm? 

It is very important to cal! the Second Opinion Refoml Center to discuss die particular 
procedure, hi most cases your health li^efits plan wiO allow for payment, but some 
surgery is n<^ cov^ed for a second opinion, for exan|>]e: 


Cosmedc smgety 
Dental surgery 

Mhmr surgery 0*^ removal of s^aceous cy^) 

Surgery ineligibk by your health benefits plan 
Sterifization procedures 
Emergency surgery 

Surgery that is performed on an already hoqiitafized patient 

9. Why do I have to go to one ofdie Refoml Center’s doctors? 

Bynsiagthe Referral Center’s physicians die County of Essex can: 

i 

Ouarantee diat daims wiO be paid proper^ 

Efinfinate payment by subscribers for the second opinkm c ons ult at i o n; and 
Be assured the cooperating speciafist is board certified. PlQ^skians who 
paitk^ate m die program are certified and meet certaia crtoia. 

10. Docs die second opinion doctor contact niy original doctor? 


We adc die ^ledafist giving the second opinion consultatk» not to contact die original 
physidan to discuss findings or recommendations except widi the consent of the patient 



Wlist ifdie second q)mioQ spedafist wants to take nx>re tests and/or x-nyS? Are these chaises 
covered also? 

In most cases the County ofEssex will ask diat the ^eciaHst not ord^ additional x-ray and 
laboratoiy procedures whra sads&ctoiy studies are aheatty available. Howev^, tho^e are 
txmes wha the ^eda&t ad&kmal tests are needed. The ^>edafist nnist call the 

Referral Center if additional tests are requested. 

Why can’t the second opmion doctor peife)nn the surgeiy? What If I like him/her betto? 

Part of die aixangemeot between die County ofEssex and the ^ledafists paiti<^ating in the 
program, is an agreement diat the ^edafist will not peifonn the suigeiy. Hiis was done 
to he^ the second opinion physician make an unbiased diagnosis. K’the physician knows 
he cannot perform the surgery, he or die will not sway the patient to have unnecessary 
surgery. 

Are doctors aware of this program? 

-Y f$; Th*y ff y w awri ii Mtf k init ftf ttigm ftnftf i pf it nnrfntx tmBw that fhe tIiTiifif m 

health care is toward cost contahunem and pati^ mvolvemest As a result of programs 
like thdrs, they deal wife more mfennedf more relaxed patients. Doctors also are aware 
diat some programs are mai^Qiy and that their payments might be reduced if fee second 
opinion was not given. The R^rral Center reedves many (^Ss from phyadan’s ofSces 
a^gifspedfic procedures need a second qphikm. Diq^ also recdvemaiQ^ requests from 
physicians vdio wife to johi this program as a second qiinion spedafist 

If I am rufeed to fee hospital m an onogency or If it is determined feat I need surgeiy while 
hospitalized, do I need a second opinkm? 

No. fi'you need surge^r while you are hospitafized regardless of your admitting diagnosis, 
secoiulopimims are Boc required m allowed Ako, you do not need a second opmion if you 
are admitted to fee hospital emergency surgery. 

What if I five out-of-state? 

The Referral Center has physicians tifeo provye second opinions fer locations outdde of 
New Jersey, ffyou five out-of-state and require a second qiinioii, you must call fee 
Referral Center. 




